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23. #l & Aefta gl STepRY/319se dhad RUrE T de@se 9 39ars fhu JTwer| 3Fgary
FI 3Use & v FFfAa 7 & RuE i dsqse W A= S Jdg & Sar gl

24, #AT UThaT & TAEY H 3FAIGART & T TAR 3T 3dced 9 H Yl fhU T SHA
TSI & ATEIA T HIAT FATT|

25. 99 SPdgR & Ud, AU [aaor AR §acr 90 & &5 it aRads _if@a &9 & aeue &t
i fhar S @rfgu|

26. T & geg H Fdr off ggraar a1 TosdlaRoT & ATHS H, 3FHlcar S8 & ATYIH
TEATT ¥ U HT b & admin@ripans.ac.in 37HGaR FTI AT & fawT ufFa & 3r9ar
3MdesT 3MSer 3R U T A1 oo™ T BT

27. JTHT THATOT U: 3(37d & {3 4 Ueh 3q7a AT OF @Rl §ATYA gy St @l
qgeI3it # TS 3 T Bl

) 3THT YHTOTYT T HISHT hl ofeX-g3, STRT il T ARG, Ue &l ATH, Hrd HT fafree
37afer, gEaeR 3R INRFNE HEX & Y S A Tl TARRY HT A7 3R
qeeATH gleAT T

i) gied 97 3R gfed/foaise & g @1 # ST T a0 30 gEdrasT, 3T
framrelisr 3repera &1 HAICT @ ggel, A 3@fer & 3 GAOT & & A FEER A
fpT e

i) 3T YHOT U9 H AA/AECI/ARANNS H e H oo@ BT wIMET AT
AIT/ATACT/ATR YR T &Y &l GATel dTell Teh 37T AT GEATdS Holdel TohaT
e e

iv) TETIh NHE (AR Tohel) & UG & ToT ThIfeT AlIcs & 3¢5 4, Rstor/dree-
STereel/ARIa 37gerd WX faaR foham Sieen afe; doa/Aeea/aialiNe: g #Alg wH
¥ FA F.25,000/- T e F Bl Ueh AAAT ITed TEUTA/TINST H IS 3qeTd sl g
TR fohaT ST | grenifer, TAIfATe Mhar 3R MhaR & forw 0ar 3regera w1gh faem
ST |

v) TRIETOT/3TTE /e -Slaetel/AAaR 3HeId @ Fafd ol off A & deue @
forotar sifas grem)

VIl feror gef & faw sgeasd Qegar:
A. R-Riffcar seficert & faw:

1. diu=sr 3IR/ET wAThS 8o 9rod &tel # 3FAIGaR garT e T @AY
TRIGTOT/3(THT 36737d & & A AT 161 ghem S LT wal W &gl & faw
arar TR ST Fehdl &1 $8eh 37elrar, TASTOT &R o HTY-ATY {0 fohdly Jeh &l gedl
v Jregaene 3ot & @iel & fSarar 7ar @ik Qar &1 T fAET0T 36737d & &
& @rar Sream|
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2. AP U wden (TTESY) W U W U Ghlem (%9 WG UREl e
THUASENTTECY) Wed WhR 3R TG el &1 Fgfad & e gmaw umrar s+t
e, Siet off goiRft (Ryfaemert ok wrast & R iR 3 Spefiie HHwal
o Fgfaq & o gaaq araan ok S e & aFel & YeREE & U e
Iur) fafaH, 2018 & weH foeam mam &1

Ig verd fhar Sirar g f& O 3eficart @ faeafacare et 3mar
(TAThe/NTasT 33l & qEhR & fov ~gada A AR giskan) &z, 2000 ar
2016 3R FAT-GAY W 3% dG & HMUAT & AR dwwsy 36 @ granfad
frar o 8, 3¢ favafcarera/aras/asa # dgrae drhax ar feer st gaemet
ue @ ol AR T & foU Ac/uauasd/uase &1 SgedH qrear Od @l
3MARIRAT H T & S|

3. TEH WHeR 3R Gude Ual &1 Fafaq & fog, <t favat @ wefta § e i
Ul Them (TR fayfdurer sem emaw ar dmfie ok SMEifie rEuM
uRwE gRT SRR &1 Srdl 2, 31 o9 W urEdl GRIa (Touasel) a1 g Ul
gdem  (TUsCh) TOR gRT AMAT U er gRT omafSid @l S g,
TTsclTauaselTaset # Il g1 U sifaRad simaxasmar gnftl

4. oI, TUYSMEIR 7 JoiRfl §RT AT U 9 e S TUdscl/Idse! R
M e by o o fawedl & ARex dh & R T uauasdnusd @t
ATEHAT A8l BRIl THP @A, TUUAsC/Usc! had ded I H
fayfaeneaa/@iasi ARl # et wdff & fow gaaw usar & =0 & a9 gnftl

gTgd U IFHICART & Y § fh 9 31aeas el 3R gl maegs gredt &
Y AR 99T A el 3rdee &I Ueh gEdRIRA 9id 31X giferar qraaic 3R & G wier
H wh g FA | HEed ad faws & I wfafagfFamidr adf
........................................ & ug & fav maga" fo@r g ok 3R g8 fagers, Ruw,
SHATETH, TS, AR - 796 017 & AT AT ATfRT|

e yTod F A ifad fAf¥r 07.04.2025 B

Sd/-8T. Iorg Y. |rdd/Dr. SANJAY D. SAWANT
fArd=r/Director
Sora sfeege sif WRATE®HaA/Regional Institute of Paramedical
& RN |I§AT /Nursing Sciences
MgV : fAeiRA/Aizawl:Mizoram
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91 EReeYe 3w YTHiswa O aiiT agas
REGIONAL INSTITUTE OF PARAMEDICAL AND NURSING SCIENCES

(Tmmaa e, ey @reg g qREaR HedmoT JA1ed, JHIid 93BR)

> (An autonomous Institute under Ministry of Health & Family Welfare, Govt. of India)
RIPANS FATE®, AESId, FSRA - 796017 Phone: 0389-2350521
Website: wwwirlpans.oc.in Zemabawk, Aizawl, Mizoram - 796017 e-mail: admin@ripans.ac.in
N0.A.12019/1/2023-Estt/RIPANS/260 Dated Aizawl the 18" February, 2025.

EMPLOYMENT NOTICE NO 1 OF 2025-26

Applications are invited in prescribed form by the Director, Regional Institute of Paramedical & Nursing
Sciences, Aizawl from Indian citizens for the following posts on Deputation/Direct Recruitment basis:

l. Details of posts, required qualifications and experience:

SI. | Name of Post No of Required educational and other qualifications

No. post

1. | Professor 1(UR) For Medical Candidates:
(Medical 1. A recognized MBBS degree qualification included in
Laboratory Scheduled | & Il or part Il of the third schedule of the
Technology) Indian Medical Council Act 1956. Persons possessing

qualifications included in Part-11 of the third schedule
should also fulfill the conditions specified in Section
13(3) of the Indian Medical Council Act, 1956 (102 of
1956), and

2. A Post Graduate qualifications e.g. MD or a recognized
qualification equivalent there-to in the subject of
Pathology/ Microbiology/ Biochemistry with experience
of 10(ten) years in teaching/research in a recognized
institution out of which 5 years must be as Associate
Professor/Level 12.

3. The candidate must be registered with the Central/ State
Medical Council.

For Non Medical Candidates:

1. Post Graduate Qualification i.e. Master’s Degree in the
subject of Pathology/ Microbiology/
Biochemistry/Medical Laboratory Technology from a
recognized institution.

2. A doctoral degree in the concerned subject from a
recognized University.

3. Experience of 10(ten) years in teaching/research in a
recognized institution out of which 5 years must be as
Associate Professor/Level 12.

2. | Professor 1(UR) For Medical Candidates:
(Radio Imaging 1. A recognized MBBS degree qualification included in
Technology) Scheduled | & 11 or part Il of the third schedule of the

Indian Medical Council Act 1956. Persons possessing
qualifications included in Part-11 of the third schedule
should also fulfill the conditions specified in Section
13(3) of the Indian Medical Council Act, 1956 (102 of
1956),

2. A Post Graduate qualifications e.g MD or a recognized
qualification equivalent there-to in the subject of




Radiology/ Gynaecology/ Medicine/ Paediatric with
experience of 10(ten) years in teaching/research in a
recognized institution out of which 5 years must be as
Associate Professor/ Level 12.

3. The candidate must be registered with the Central/ State
Medical Council.

For Non Medical Candidates:

1. Post Graduate Qualification e.g. Master’s Degree in the
subject of Radio Imaging Technology/Radio Diagnosis
and Imaging Technology/Medical Imaging Technology
/Radiology & Imaging Technology from a recognized
institution.

2. A doctoral degree in the concerned subject from a
recognized University.

3. Experience of 10(ten) years in teaching/research in a
recognized institution out of which 5 years must be as
Associate Professor/Level 12.

Professor
(Optometry)

(OBC)

For Medical Candidates:

1. A recognized MBBS degree qualification included in
Scheduled | & 11 or part Il of the third schedule of the
Indian Medical Council Act 1956. Persons possessing
qualifications included in Part-1l of the third schedule
should also fulfill the conditions specified in Section
13(3) of the Indian Medical Council Act, 1956 (102 of
1956),

2. A Post Graduate qualifications e.g. MD or a recognized
qualification equivalent there-to in the subject of
Ophthalmology/Public Health with experience of 10(ten)
years in teaching/research in a recognized institution out
of which 5 years must be as Associate Professor/ Level
12.

3. The candidate must be registered with the Central/ State
Medical Council.

For Non Medical Candidates:

1. Post Graduate Qualification e.g. Master’s Degree in the
subject of Optometry/Optometry and Ophthalmic
Techniques/Ophthalmic Techniques from a recognized
institution.

2. A doctoral degree in the concerned subject from a
recognized University.

3. Experience of 10(ten) years in teaching/research in a
recognized institution out of which 5 years must be as
Associate Professor/Level 12.

Associate
Professor
(Pharmacy)

2*

i) Essential:

1. A Ph.D. Degree with Master’s Degree in Pharmacy (M.
Pharm) in appropriate branch of specialization from
recognized Institute.

2. Experience of 6 (six) years in teaching/ research from
recognized Institution at the level of Assistant Professor or
equivalent grade.

3. A degree in Pharmacy (B. Pharmacy) from a recognized
Institution, and




4. Registered as a Pharmacist under the Pharmacy Act, 1948, as
amended from time to time, including any succeeding
enactments.

OR

1. Ph.D. Degree with Pharma D, with the experience of 6 (Six)
years in teaching/research at the level of Assistant Professor
or equivalent grade after obtaining Ph.D.

2. Registered as a Pharmacist under the Pharmacy Act, 1948, as
amended from time to time, including any succeeding
enactments.

i) Desirable:

1. 6 years Teaching/industrial research and/or
experience in a recognized organization.

2. Published work, such as research papers/patents filed/
obtained/ books, and/ or technical reports;

3. Experience of guiding the project work, dissertation of Post

Graduate or research students or supervising R&D projects in

industry.

professional

Associate
Professor
(Radio Imaging
Technology)

1-PwD**
(under
category

(©)

For Medical Candidates:

1. A recognized MBBS degree qualification included in
Scheduled I & I1 or part Il of the third schedule of the Indian
Medical Council Act 1956.Persons possessing qualifications
included in Part-11 of the third schedule should also fulfill the
conditions specified in Section 13(3) of the Indian Medical
Council Act, 1956 (102 of 1956),

2. A Post Graduate qualification e.g., MD or a recognized
qualification equivalent there-to in the subject of
Radiology/Gynaecology/Medicine/Paediatric with 6 (Six)
years teaching or research experience from a recognized
institution in the subject of speciality, and

3. The candidate must be registered with the
Medical Council.

For Non-Medical Candidates:

1. Post Graduate Qualification e.g., Master Degree in the subject
of Radio Imaging Technology/Radio Diagnosis and Imaging
Technology/Medical Imaging Technology/Radiology &
Imaging Technology from a recognized Institution.

2. A doctoral degree in the concerned subject from a recognized
University.

3. 6 (six) years teaching experience from a recognized
Institution in the subject of speciality.

Central/ State

Associate
Professor
(Physiotherapy)

1-OBC

Essential:

1. Master’s Degree in Physiotherapy
(M.P.T./M.P.Th/M.Th.P/M.Sc.P.T.) with 8 years’ experience
as Assistant Professor from a recognized institution.

2. A doctoral degree in the concerned subject from a recognized
University.

Associate
Professor
(Dietetics &
Nutrition)

1-UR

Essential:

(i) Master’s Degree in M.Sc (Food and Nutrition) OR M.Sc in
Dietetics OR M.Sc Clinical Nutrition with 8 years’ experience
as Assistant Professor from a recognized institution.

(i) A doctoral degree in the concerned subject from a
recognized University.




8. | Assistant 1-OBC Essential:
Professor 1. Master’s Degree in the relevant Discipline in
(Senior Scale) Nursing from INC recognized Institute.
(Nursing) 2. Registered under Indian Nursing Council, and
3. 5 (five ) years’ teaching experience after obtaining
M. Sc (Nursing) from INC recognized Institute.
Desirable: Ph.D in Nursing
9. | Assistant 1-SC For Medical Candidates:
Professor 1. A recognized MBBS degree qualification included in
(Senior Scale) Scheduled I & 11 or part 1l of the third schedule of the Indian
MLT Medical Council Act 1956. Persons possessing qualifications
included in Part-Il of the third schedule should also fulfill the
conditions specified in Section 13(3) of the Indian Medical
Council Act, 1956 (102 of 1956),
2. A Post Graduate qualification e.g. MD or a recognized
qualification equivalent there-to in the respective subject of
Pathology/ Microbiology/ Biochemistry.
3. 5 (five) years’ teaching experience in the subject concerned
from a recognized institute.
4. The candidate must be registered with the Central/ State
Medical Council.
For Non-Medical Candidates:
1. Post Graduate Qualification e.g. Master Degree in the subject
of Pathology/ Microbiology/ Biochemistry/ MLT from a
recognized Institution.
2. 5 (five) years’ teaching experience after obtaining Master
Degree in the subject concerned from a recognized Institute.
10. | Assistant 1-SC Essential:
Professor Master’s Degree in Physiotherapy (M.P.T/M.P.
(Physiotherapy) Th/M.Th.P/M.Sc.P.T.) with at least 55% marks (or an equivalent
grade in a point scale wherever grading system is followed) from
recognized University.
Desirable : Ph.D in the concerned subject from a recognized
University.
11. | Assistant 1-OBC | Essential:
Professor 1. Master’s Degree in the relevant Discipline in Nursing from
(Nursing) INC recognized Institute.
2. Registered under Indian Nursing Council/State Nursing
Council, and
3. M.Sc. (Nursing) from INC recognized Institute with 3
(three) years’ teaching experience.
Desirable: Ph. D in Nursing
12. | Assistant 1-SC Essential:
Professor M.Sc. (Food and Nutrition) OR M.Sc. in Dietetics OR M.Sc
(Dietetics & Clinical Nutrition with at least 55% marks (or an equivalent
Nutrition) grade in a point scale wherever grading system is followed) from

recognized University.




Desirable : Ph.D in the concerned subject from a recognized
University.

13.

Assistant
Professor
(Medical
Laboratory
Technology)

1-SC

For Medical Candidates:

1. A recognized MBBS degree qualification included in
Scheduled I & 11 or part 11 of the third schedule of the Indian
Medical Council Act 1956.Persons possessing qualifications
included in Part-11 of the third schedule should also fulfill the
conditions specified in Section 13(3) of the Indian Medical
Council Act, 1956 (102 of 1956),

2. Post - graduate degree or diploma in the concerned Speciality
or Super-speciality of Pathology/Microbiology/Biochemistry
mentioned in Section - A or Section - B of Schedule - VI or
equivalent.

3. Three years’ teaching experience in the subject concerned
from a recognized institute.

4. The candidate must be registered with the Central/ State
Medical Council.

For Non-Medical Candidates:

1. Post Graduate Qualification e.g., Master Degree in the subject
of Pathology/ Microbiology/Biochemistry/MLT
(Pathology/Microbiology/Biochemistry) from a recognized
Institution.

2. Three years’ teaching experience in the subject concerned

from a recognized Institute.

Desirable: Ph.D in the concerned subject from a recognized
University.

14.

Assistant
Professor
(Optometry)

1-OBC

For Medical Candidates:

1. A recognized MBBS degree qualification included in
Scheduled I & 11 or part Il of the third schedule of the Indian
Medical Council Act 1956.Persons possessing qualifications
included in Part-11 of the third schedule should also fulfill the
conditions specified in Section 13(3) of the Indian Medical
Council Act, 1956 (102 of 1956),

2. Post Graduate qualifications e.g., MD or a recognized
qualification equivalent there to in the respective subject of
Ophthalmology.

3. Three years’ teaching experience in the subject concerned
from a recognised institute.

4. The candidate must be registered with the Central/ State
Medical Council.

For Non-Medical Candidates:

1. Post Graduate Qualification e.g., Master’s Degree in the
subject of Optometry/Optometry and  Ophthalmic
Techniques/ Ophthalmic Techniques from a recognized
Institution.

2. Three years’ teaching experience in the subject concerned

from a recognized Institute.

Desirable: Ph.D in the concerned subject from a recognized
University




NB:
1. * Associate Professor (Pharmacy) is advertised for Deputation (including short - term
contract)/ Promotion only as per the Recruitment Rules.
2. **Reservation under SI.No 4 i.e. Associate Professor (RIT) is Reserved for PwDs with category
(c) — Locomotory disability such as cerebral palsy, leprosy cured, dwarfism, acid attack and
muscular dystrophy.

. Pay Level :
Post Pay Level (as per 7" CPC)

Professor Pay Level 13 in the Pay Matrix

Associate Professor Pay Level 12 in the Pay Matrix

Assistant Professor (Senior Scale) Pay Level 11 in the Pay Matrix

Assistant Professor Pay Level 10 in the Pay Matrix

Plus other allowances admissible under Govt. of India Rules. NPA is admissible for Medical faculty
only.

IIl.  Grade from which deputation is to be made:

Associate Professor (Pharmacy) Officer holding analogous post on regular basis or 5 years regular
service in post in Pay Level-11 under the Central/State
Government having the requisite qualification and experience
prescribed for direct recruitment (As mentioned in Table |
above).

*Associate  Professor (Pharmacy) is advertised for
Deputation (including short - term contract)/ Promotion only
as per the Recruitment Rules.

IV.  Age Limit: The prescribed upper age limit for various posts as on the cut -off date of
submission of application form are as follows:

Name of Post | Upper Age Limit
1.For Deputation:
Associate Professor Not exceeding 56 years

2. For Direct Recruitment:

Professor Preferably below 50 years

Associate Professor 50 years upper age limit relaxable by up to 5 years in
accordance with the instructions or orders issued by the
Central Government.

Assistant Professor (Senior Scale) 40 years upper age limit relaxable by upto 5 years in
accordance with the instructions or orders issued by the
Central Government

Assistant Professor 35 years upper age limit relaxable by up to 5 years in
accordance with the instructions or orders issued by the
Central Government.

V. TERMS & CONDITIONS FOR DEPUTATION BASIS:

1. The deputation will be governed by the standard terms and conditions of deputation provided under
the DoPT O.M. No. 6/8/2009-Estt. (Pay II) dated 17.06.2010, as amended from time to time.



i)

7.

i)

. The required pay level as mentioned in the required qualification and grade from which deputation

IS to be made, should be the pay level of the post in which the candidate was appointed/promoted.
Financial upgradation of pay under MACP/DACP Scheme etc will not be counted as qualifying
service for appointment.

. The departmental officers of RIPANS in the feeder category who are in the direct line of promotion

shall not be eligible for consideration for appointment on deputation. Similarly, deputationists shall
not be eligible for appointment by promotion.

The initial period of deputation shall not ordinarily exceed 03 years. However, the tenure of
deputation may be extended as per the Government of India rules subject to the requirement of the
Institute.

. As per the extant rules, application of candidates from private sector shall not be considered

for recruitment on deputation basis.

. The Officers who fulfil the prescribed qualifications/eligibility criteria given in | & 111 above may

submit their application in the attached format (Annexure 1) along with the following documents
through proper channel to Director, RIPANS so as to reach on or before the cut-off date: -

Annexure Formats/Documents
I Application form completed in all aspects
1 Integrity, Vigilance Clearance and No penalty Certificate
Il No Objection Certificate from controlling authority.
- Self-attested copies of educational qualification
- Self-attested copies of experience certificates.
- ACRs/APARs of latest five years.

While forwarding the applications, controlling authorities are requested to ensure that the following
documents are enclosed along with the application form:-

Duly attested photocopies of up-to-date Confidential Reports (CRs / APARS) of the latest 05 years
of the officer concerned (applicant).

ii) Integrity, Vigilance Clearance and No Penalty Certificates. (Annexure-11)
iii) No Objection Certificate (Annexure-111)

8.

Experience Certificate: All claims of experience shall be supported by an Experience Certificate
which is clear and complete in all respects:

The experience certificate shall bear the Department/Institute’s letter-head with the following:

Date of issue

Name of the post held

Pay level of the post (excluding financial upgradation under MACPS/DACPS etc)

Specific period of work,

Speciality of teaching/research experience

Name and designation of issuing authority along with signature and official seal.

Appointment letter and such other documents issued at the initial stage of appointment/engagement
i.e., before completion of the experience under consideration shall not be accepted as valid proof of
the period of work.

The experience certificate shall reflect the pay level in which the officer was appointed/promoted
OR a separate supporting document reflecting the pay level such as appointment order shall be
enclosed.

VI. TERMS & CONDITIONS FOR DIRECT RECRUITMENT:

1. The prescribed format of application (Annexure-l1 (a)) and other required materials may be

downloaded from RIPANS website www.ripans.ac.in

2. Application form and other formats should be submitted in A-4 size paper only.



10.

The prescribed application fee (non-refundable) as mentioned below should be deposited by internet
banking/online mode.

Professor & Associate Professor — Rs.1000.00(Rs.500.00 for Women applicants and SC/ST
applicants on submission of supporting Certificate).

Assistant Professor (Senior Scale) & Assistant Professor - Rs. 500.00 (Rs 250.00 for Women
applicants and SC/ST applicants on submission of supporting Certificate)

Bank details for transfer of application fee:

Account holder : Director RIPANS

Account Number : 30800100002790

Bank Name : Bank of Baroda

Branch : RIPANS

IFSC Code : BARBORIPANS (fifth character is zero)

OR
Payment may also be made by scanning the following QR code:

SCAN TO PAY
WITH ANY BHIM UPI APP

Merchant Name : DIRECTOR RIPANS CORPUS FUND

vpa : direct31236@barodampay

Copy of self-certified e-receipt/cyber receipt should be submitted alongwith application form.
Payment through Demand Draft/Bankers Cheque/Cheque/Cash will not be accepted.

Persons with Disabilities (PwDs) are fully exempted from payment of the application fees on
submission of relevant Disability Certificate issued by the competent authority.

Applicants already in employment in Government should route their applications through proper
channel or produce No Objection Certificate (NOC). Such candidates are also required to produce
Integrity Certificate and Vigilance Clearance Certificate at the time of interview, if not submitted
earlier.

The candidates holding DNB qualifications would need to get their qualification verified by NBE as
to whether it is as per the requirement of the Gazette notification No.MCI-12(2)/2018-
Med.Misc/142810 dated 31.10.2018 and to submit such verification certificate along with application.
Applicants awarded degrees by foreign Universities are required to submit Equivalence Certificate
issued by Association of Indian Universities, National Medical Commission (NMC)/ Indian Nursing
Council (INC)/ Pharmacy Council of India (PCI). The Institute reserves the right to ask for
Equivalence Certificate for various degrees from any of the applicants.

The UGC Approved List of Journals has been replaced with the new UGC-CARE Reference List of

Quality Journals and with effect from 14.06.2019, the same shall be considered prospectively
wherever applicable.

Applicants are advised to ensure their eligibility in all respects before applying, that they possess at
least the minimum essential qualifications as laid down in the advertisement.

Mere fulfilling the minimum educational qualification and experience doesn’t bestow right to a
candidate to be called for interview.



11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.
22.

23.

24,

25.

26.

27.

Applications should be supported by relevant documents (self-certified) in all respects. Claims of
educational qualifications should be supported by Certificates and Marksheets. Applications not
supported by self-certified documents shall be summarily rejected.

Educational qualifications of recognized University and regulating Statutory bodies, as the case may
be, will only be accepted.

The crucial date for determining the age limit, qualification and experience shall be the last date for
receipt of application from candidates.

Incomplete applications will not be accepted. Applications and any fresh paper/enclosures submitted
after the last date of submission of application shall not be considered.

The completeness of the submitted application is the sole responsibility of the applicant. The Institute
will not be responsible for non-receipt/late receipt of any communication sent by the applicants due
to postal delay/lost in transit.

The Institute shall verify the antecedents or documents submitted by a candidate, at any time, at the
time of appointment or during the tenure of service. In case of false/fake documents, clandestine
antecedents or suppression of information, services in the Institute shall be terminated.

In case of any inadvertent mistake in the advertisement and in the process of selection, which may be
detected at any stage, even after issuing of appointment order, the Institute reserves the right to
modify/withdraw/cancel any communication made to the candidate.

The decision of the competent authority in respect of selection shall be final and no correspondence
in this regard will be entertained.

The Institute reserves the right not to fill any of the post(s). There may be an increase or decrease in
the number of posts advertised.

The Institute reserves the right of any amendment, cancellation, and changes to this advertisement as
a whole or in part without assigning any reason thereof.

A candidate has to submit separate applications, if he/she desires to apply for more than one post.
No TA/DA will be paid for appearing in the interview/recruitment process which will be held at
RIPANS or any other place as decided by the competent authority.

All the information/updates related to the recruitment will be uploaded on the website of RIPANS
only. Candidates are advised to regularly visit the website of RIPANS for updates.

All the communication to candidates regarding recruitment process will be made through email 1D
provided by them in their application form.

Any change in the correspondence address, contact details and email address shall be communicated
to the Institute in writing.

In case of any assistance or clarifications regarding the recruitment, candidates may contact the
Institute though email: admin@ripans.ac.in Candidate must mention his/her application ID & the
name of post applied in the Subject line of e-mail.

Experience Certificate: All claims of experience shall be supported by an Experience Certificate
which is clear and complete in all respects.

i) The experience certificate shall bear the organization’s letter-head, the date of issue, name of
post, specific period of work, name and designation of issuing authority along with signature
and official seal.

i) Appointment letter and such other documents issued at the initial stage of
appointment/engagement i.e., before completion of the experience under consideration shall not
be accepted as valid proof of the period of work.

iii) The experience certificate shall reflect the rate of salary/ honorarium/ remuneration OR a
separate supporting document reflecting the rate of salary/ honorarium/ remuneration shall be

enclosed.
iv) For the purpose of screening criteria for the post of Assistant Professor (Senior Scale), the
teaching/post-doctoral/professional experience shall be  considered if the

salary/honorarium/remuneration is at least at the rate of Rs. 25,000/- per month. Experience


mailto:admin@ripans.ac.in

acquired in a recognized Institute/ Organisation will only be accepted. However, such
experience shall not be counted for Associate Professor and Professor.

v) The decision of the Institute in any matters related to teaching/ research/ post-doctoral/
professional experience shall be final.

VII. MINIMUM QUALIFICATIONS FOR TEACHING POSTS:
A. For Non-Medical Candidates:

1.  The time taken by candidates to acquire Ph.D and/or M.Phil degree shall not be considered as
teaching/research experience to be claimed for appointment to the teaching positions. Further,
the period of active service spent on pursuing Research Degree simultaneously with teaching
assignment without taking any kind of leave, shall be counted as teaching experience.

2. The National Eligibility Test (NET) or an accredited test (State Level Eligibility Test:
SLET/SET) shall remain the minimum eligibility for appointment of Assistant Professor and
equivalent positions wherever provided in the UGC (Minimum Qualifications for Appointment
of Teachers and other Academic Staff in Universities and Colleges and other Measures for the
Maintenance of Standards in Higher Education) Regulations, 2018.

Provided that candidates who have been awarded a Ph.D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure for Award of M.Phil/Ph.D
Degree) Regulations, 2009 or 2016 and their subsequent amendments from time to time, as the
case may be, shall be exempted from the requirement of the minimum eligibility condition of
NET/SLET/SET for recruitment and appointment of Assistant Professor or any equivalent
position in the University/College/Institution.

3. For appointment to the post of Assistant Professor and equivalent positions pertaining to
disciplines in which the National Eligibility Test (NET) is conducted by the University Grants
Commission or Council of Scientific and Industrial Research as the case may be, or State Level
Eligibility Test (SLET) or the State Eligibility Test (SET) is conducted by bodies accredited
by the UGC for the said purpose, qualifying in NET/SLET/SET shall be an additional
requirement.

4. NET/SLET/SET shall not be required for such Masters Programmes in disciplines for which
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC,
like SLET/SET. Further, SLET/SET shall be valid as the minimum eligibility for direct
recruitment to Universities/Colleges/Institutions in the respective state only.

Interested eligible candidates are requested to submit a signed copy of the original application in
the prescribed form along with requisite documents and all required formats and one copy of recent passport
size colour photograph. The envelope containing the application(s) should be super-scribed “Application
for the post of .....ccccvvninennnnene. on “Deputation/Direct Recruitment” and should be sent to Director,
RIPANS, Zemabawk, Aizawl, Mizoram — 796 017.

Last date of receipt of application is 07.04.2025.

Sd/-ST. Herg BY. "Iad/Dr. SANJAY D. SAWANT
A= /Director
Soa gReege s3It RMfEHa/Regional Institute of Paramedical
& RN "I§AT /Nursing Sciences
3o : fAsTRA/Aizawl:Mizoram
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ANNEXURE-I

Regional Institute of Paramedical and Nursing Sciences (RIPANS)

Aizawl, Mizoram

(Candidates are advised to read the instructions, before filling up the Application Form)

Application for the poSt Of ...
on deputation basis in RIPANS, Aizawl vide Employment Notice No 1 of 2025-26

1. | Name and address (in block letters) Affix recent colour
passport size photograph
(Do not staple)

2. | Father’s Name

3. | Date of birth
(DD/IMMIYYYY)

4. | Date of retirement under
Central/State Government
rules

5. | Educational Qualification | i)
i)
iii)
iv)
v)

6. | Whether educational and other qualifications required for the post are satisfied (if any
qualification has been treated as equivalent to the one prescribed in the rules, state the
authority for the same)

Required Possessed by the applicant

Essential

As per advertisement

Desirable

7. | Please state clearly whether in the light of entries
made by you above, you meet the requirements of
the post.




8 | Details of employment (in chronological order). Enclose a separate sheet, duly
authenticated by your signature.
Sl. Name of the Post held Duration of experience Total duration | Pay Levelin | Nature of duties
No Office/ of experience the pay (Teaching
Institute/ Year (s), matrix or and/or research /
Organisation From To month (s) _G_ra_de_Pay administrative
(ifitisinpre | and/oraccounts
revised scale
of pay)
i)
i)
iii)
iv)
v)
Total work experience required in
Pay Level/ Grade Pay | ...oiiiiiiiiiiiinn.. VEArS ..vuiniininannnnns months

9.

Nature of present employment
(i.e.ad-hoc or temporary or quasi-
permanent or permanent

10.

In case the present employment is
held on deputation/contract basis,
Please state: (a) the date of initial
appointment  (b) period of
appointment  on  deputation/
contract (c) name of the parent
office/organization to which you
belong

11.

Additional details about present
employment please state whether
working under: (a) Central
Government (b) State Government
(c)Autonomous Organization (d)
Government  undertaking  (e)
University

12.

Are you enjoying revised scale of
pay? If yes, give the date from
which the revision took place and
also indicate the pre-revised scale.

13.

Total emoluments per month now
drawn.

14.

Additional information, if any
which you would like to mention in
support of your suitability for the
post. Enclose a separate sheet, if
the space is insufficient

15.

Whether belongs to SC/ST/OBC (if
yes, please specify)

16.

Contact Numbers & E-mail ID:

i) Office

i) Residence

iii) Mobile

iv) E-mail ID

17.

If selected, specify the minimum
required joining time




Address of the candidate

Signature of the candidate

Date:
Countersigned:
Employer/Authorised Officer Office seal
Check List
Sl Particulars Yes/No
No.
1. | Whether application forwarded by through proper channel/NOC
attached?
2. | Whether attested copies of the up-to-date APARs for last 05 (five) years
attached?
3. | Whether Vigilance Clearance Certificate attached?
4. | Whether Integrity Certificate attached?
5. | Whether No Penalty Certificate attached?
6. | Whether documents of educational qualifications, other qualifications
and experience certificates attached?
7. | Statement of Minor/Major penalties imposed (if any) attached?

Name of the applicant PR

Signature of the applicant : ...

Note: Applications without forwarding through proper channel, vigilance clearance
certificate, integrity certificate and complete CRS/APARs dossiers will not be
considered.

FOR OFFICE USE ONLY

1. Application received on e

2. Selected for the interview - yesO noO
3. Contact details of Candidate ca)Mobile No. @ ..o
b) email s






Annexure-I (a)
Regional Institute of Paramedical and Nursing Sciences (RIPANS)

Aizawl, Mizoram

(Candidates are advised to read terms & conditions and instruction, before filling up the Application Form)

Paste recent

Application forthe post of ... in passport size
colour photograph
the Department of ...........eeveeeeeiieeeeeeeeeeeenn, on direct recruitment in | (Donotstaple)

RIPANS, Aizawl vide Employment Notice No 1 of 2025-26.

1. Name of the applicant (in block letters) L
2. Marital Status e
3. Father’s/Husband’s Name L e
4. (a) Mailing Address L e
PIN: oo Mobile NO.i.. oo
T2 3 1 N

(D) Permanent AdUrESS i e
PIN: oo Mobile NO.oo. i
E-mai . e
5. a) Date of Birth: L

b) Ageason (................. ) U

c) Sex: (Male/Female) TP

d) Nationality e

e) State of Domicile e

) Religion P




6. Whether belongs to (GEN/SC/ST/OBCs) e
(Please attach attested copy of relevant certificates)

7. a) Registration No. with the concerned Council ........ ... i
b) Name of the Council PR
b) State in which registered L

8. Educational Qualifications:
(Please attach attested copies of certificates/degrees in support of your qualifications)

a) Undergraduate Career (HSLC onwards):

Examination Passed Year of Passing Class/Division Board/University

b) Post Graduate Diploma:

Examination Passed Year of Passing Class/Division Board/University

¢) Postgraduate Career:

Examination Passed Year of Passing Class/Division Board/University

9. Teaching/Research Experience: (Please attach attested copies of experience certificates)

a) Before obtaining Postgraduate Qualification:

Post Held Period Total Period Pay Scale Employer’s
(Indicate From | To Years | Months | Days Address
Temporary/Permanent)




b) After obtaining Postgraduate Qualification:

Post Held
(Indicate

Temporary/Permanent)

Period

Total Period

Pay Scale

From

To

Years | Months

Days

Employer’s
Address

10. Details of Prizes, Medals, Scholarships & National/International Awards etc.:

11. Additional qualification such as membership of scientific society etc.:

12. Research experience, if any, together with details of published works in indexed journals

Number of papers (Separate sheet may be attached if required):

Published

Indexed

Non Indexed

Accepted for
publication

Presented at
conference

National

Inter-National

13. a) Present employment/post held

b) Pay Scale/Remuneration

c¢) Address of present employer

14. Give below the names/particulars of two referees from your speciality who are in a position to testify from
personal knowledge to your fitness for the post.

Sl
No.

Name

Status

Address

Phone

E-mail




Note : i. You should have worked under one of the referees for at least two years.
ii. They must not be related to you.
iii. They must not be members of the Selection Committee of the Institute.
15. Attach attested copies of certificates/degrees in support of age, category, qualification and experience etc.

as per list enclosed as Annexure | (i).

Place:...c.coiii Signature of the candidate



Declaration by the candidate

I, the undersigned, hereby declare that | have carefully read and understood the instructions and
particulars provided by the Institute and affirm that all information that | have furnished is true, complete and
correct to the best of my knowledge and belief. | have not suppressed any material, fact or factual information.
I understand that my application is liable to be rejected in the event of any mis-statement/discrepancy in the
particulars being detected and after my appointment in such an event, my services are liable to be terminated

without any notice to me or reasons thereof.

Place:...c.ooii Signature of the candidate

ENDORSEMENT BY FORWARDING AUTHORITY
(Candidates already employed should get the following endorsement signed by his/her

present employer/appointing authority)

1. Certified that Dr./Shri/Smt./Kumari is
presently holding a post of in

this department/office/institution/ organization. | have no objection to his/her application
being considered for the post.

2. Certified that he/she submitted his/her application to the department/office/institution/

organization on for onward transmission to RIPANS, Aizawl.
Date:.......oooviiiiiiiinn. Signature ...
Place:........coooviiinn.l. Designation ...,
Office Seal ...,

FOR OFFICE USE ONLY

1. Application received on e

2. Selected for the interview - yesO noOd
3. Contact details of Candidate ca)Mobile No. @ ..o
b) email s



Annexure | (i)

Check List/List of enclosures: (Required under column 15 of the application form)

SI.No Particulars of enclosures Marked page(s)

Birth Certificate

Matriculation/HSLC Certificate & Marksheet

HSSLC or equivalent Certificate & Marksheet

Graduation and above Certificate & Marksheet

Experience certificate (s)

Community certificate (SC, ST, OBC)

Registration with concerned Council Certificate

© | Nl |g |~ b E

Any other relevant certificates (Please specify)




ANNEXURE-III

NO OBJECTION CERTIFICATE

(To be signed by employer/appointing authority)

1. Certified that Dr./Shri/Smt./Kumari is presently

holding a post of in this department/office/institution/

organization. I have no objection to his/her application being considered for the post.

2. Certified that he/she submitted his/her application to the department/office/institution/

organization on for onward transmission to RIPANS, Aizawl.
Date:.......cooviiiiiiiinn Signature ...
Place:........coooiiiinnnal. Designation ...,

Office Seal.......cooveveiiiiii ...



